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Producer : JiangMen MagicPower Electrical .
Appliances Co., Ltd. amforl BSCI

DBID : 403599 and Audit Id : 190241 Audit Date : 19/08/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
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Producer : JiangMen MagicPower Electrical
Appliances Co., Ltd.

DBID : 403599 and Audit Id : 190241
Audit Type : Full Audit

Audit Date : 19/08/2020

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

JiangMen MagicPower Electrical Appliances Co., Ltd.

DBID number : 403599
Audit ID : 190241
Address : No. 5, Fuhui Road, Xinhui District, Jiangmen
Province : Guangdong Country : China
Management Representative : Guokang Ruan
Contact person: Alex Wong Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Home appliances
Product Type : Ceiling Fan
.
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Produce

DBID : 403599 and Audit Id : 190241

r: JiangMen MagicPower Electrical
Appliances Co., Ltd.

Audit Date : 19/08/2020

Audit Type : Full Audit

Audit Details @

amfori ()

Trade with purpose

BSCI

Audit Range :

B4 Full Audit

] Follow-up Audit

Audit Scope :

[ Main Auditee

] Main Auditee & Farms

Audit Environment :

[< Industrial

] Agricultural

] Small Producer

Audit Announcement :

[ Fully-Announced

] Fully-Unannounced

] semi-Announced

Random Unannounced Check (RUC) : No
Audit extent (if applicable) : none
Audit interferences or contingencies (if applicable) : none
Overall rating : | ]
Need of follow-up : Yes If YES, by : ‘ 20/08/2021
Rating per Performance Area (PA)
PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PA7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13
WBM AT AT AT BN BN BN AN AN AN DA BN A

Executive summary of audit report

Aug. 2020.

JiangMen MagicPower Electrical Appliances Co., Ltd. was Located at No. 5, Fuhui Road, Xinhui District, Jiangmen City. The factory consisted of one 3-
storey building as workshops and warehouses, another 3-storey building as office. The main products manufactured by the factory were Ceiling fan. The
main production processes were Coiling, Tin-soldering, Motor assembling, Paint dipping, Assembling and Packing.

The management allowed auditor to visit and take photos for all areas of the factory, review production records, relevant attendance records and payroll
records. Workers interview were conducted in confidential and independent place without any interference. Interviewees were cooperated with auditor.
Normally, they felt ok with the factory. Mr. Ruan Guokang/Quality Manager and Ms. Cheng Xiuli/worker representatives signed the onsite CAP.

The audit was conducted by Mabel Liang (APSCA Membership No.: RA21702068), begun at 13:30PM on 19 Aug. 2020 and finished at 16:30PM on 20
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Producer :

JiangMen MagicPower Electrical

Appliances Co., Ltd.

DBID : 403599 and Audit Id : 190241

Audit Type : Full Audit

Audit Date : 19/08/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : JiangMen MagicPower Electrical Legal status : Limited Company
Appliances Co., Ltd.
Local Name : I I BRERAR Year in which the auditee was founded : 2013
(914407050718658888M)
Address : No. 5, Fuhui Road, Xinhui District, Contact person (please select) : Alex Wong
Province : Guangdong Contact's Email : alexwong@magicpower.cc
City : Jiangmen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : Nil
GPS coordinates : N22°27°24", E113°2’55" Total turnover (in Euros) : 8373700.00
Sector : Non-Food Of which exports % : 100.00
Industry : Mechanical and electrical engineering Of which domestic market % : 0.00
If other, please specify : Production volume : 300000
Product Group : Home appliances Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Ceiling Fan
Auditee's employment structure at the time of the audit
Total number of workers : 92 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 39 53
Temporary workers 0 0
In management positions 3 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 7 14
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 39 53
Production based workers 0 0
With shifts at night 2 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : JiangMen MagicPower Electrical .
Appliances Co., Ltd. amfori B8SCI

DBID : 403599 and Audit Id : 190241 Audit Date : 19/08/2020

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: D Deadline date:20/08/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 1.The factory set up BSCI
policy and procedure. For example, the procedures on hiring, working hours, wages and benefits, subcontracting, dealing with grievances,
training workers, promoting ethical behaviour, etc were established by the factory. The factory established completed BSCI management system
including plan-do-check action cycle, and conducted internal audit and management review on BSCI management system. The factory appointed
Senior Management representative(Mr. Ruan Guokang/Quality Manager) to be the BSCI management representative to take whole charge of
BSCI affairs in the factory, based on interview with him and document review, he had sufficient power and competence to implement BSCI
management system. The factory established policy on subcontractors/suppliers management and monitored the social compliance performance
of suppliers and no subcontractor was used currently. Moreover, the factory provided production scheduling for review, but did not make proper
production plan to ensure the overtime hours of workers be in line with local law. Thus, gaps had been identified in implementation:
SRA MR AR SR N BT AL T R A SR IX I ER . T @0 [ BSCIHES THTEGR AR, FlnfE )y R afEiEs, TAER ), ToE
R, srf, BRRZ, RTRL, RIEMSEANR. T) C@EEHBSCIEH AL, Hhaffitl-$UT-Ra-tesmr, HET 7 RN &
A HEEE R B BSCIE BA RIVIZAT . L) 185E 1 s B4 AR (B (1 He Se 2L/ i A ) {FNBSCIE HH RERA B A L) IBSCIFH 55,
HRAE 5 H7 1) K S di A, HAT R RRURRAEATBSCI R G A /R W e JI R EMEBSCIE B R %8, 1) @S T 40 R/ BIps o BRESR,  JExd iy
BT T AL TUENTR, HETRGEHER. toh, T AR~ FEMRNCS, EARMEIE R A vk R DA R 53 TR gEe 45 SyE M E k. Hit,
T {ERGHATITTH MBSCIZR MAA LU T 2 1

1.1 -  The auditee partially respects this principle. The factory established completed amfori BSCI management system including plan-do-check action
cycle, but still cannot avoid the issue of working hours and H&S, etc. happening.
; iiﬁ%ﬁﬁ%ﬂé%ﬁmo L) B se ¥ mamfori BSCIE B R S8, Hri AR T RI-HAT-I AE- SO 083, (3SR TG00t O I I f e 22 4255 1]
s

1.4 -  The auditee partially respects this principle. The factory provided production scheduling for review but did not make proper production plan to

ensure the overtime hours of workers be in line with local law.
Bl B A% T30 43 AR I . A SR BRI SR, AR R A A (AR P R DA R BT A I BE R () FF A R

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: A Deadline date:20/08/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 2. The factory has
established communication structure and procedures included the workers representatives and suggestion to genuinely involve workers and their
representatives. Meeting records showed that management exchanges information on workplace-related issues with workers and their
representatives regularly. According to interviewees with management and workers, provided procedures and records, workers' representatives
were elected by workers without any interference from factory management. Workers’ representatives were allowed to carry out their duties
within working hours without losing pay or other negative repercussions. Grievance mechanism procedure has been established not limited as
suggestion box & workers representative, etc. However, gaps were identified in implementation:
LROMEIL: RIS R o AR T B PR A SUR X I SR . T @S T LA B AR R LA A DA 8 R A DR PR e SR V) SEf £ 0 T J% 574
TAREMSE, SWACTFEREEA G TG T I St A7 e vasd . MRS HEZEM R Tk, EERF SO RieFER, °
TARFR A T E 2 A B R T, R ARG AT BE AR T AR S o i1 T3l 2 BMEM AR . T @3 T I AR T 7
AR WLAETE P [ R AL o (E7E SRl AT h A7 7E BL R 2286

2.2- The main auditee partially respects this principle, long-term goals were established to protect workers according to the amfori BSCI Code of
Conduct and detailed plan was established to achieve the goals, however, the factory didn’t provide collected evidences of Year 2019 to indicate
the compliance status.
’&fﬁzéﬁi%ﬂ%ﬂﬁ%ﬁw T AREBSCHT 9 e LK HARRLRI R T, g T AR K THRI LASEBLE AR, (R ICHE201 94F (M FF S IEHE LLE R
FFERAs.

Remarks from Auditee:
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Producer : JiangMen MagicPower Electrical

Appliances Co., Ltd. amfori @ B8SCI

DBID : 403599 and Audit Id : 190241 Audit Date : 19/08/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: A Deadline date;

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 3. Refer to PA 2, two workers
representatives were voted by workers on 6 Dec. 2019, and communicating meeting was held. No union was formed in factory and no collective
bargain was happened in factory. Based on the interview statement of worker representative, she was not discriminated by the factory. She had
access to workers and workplace freely.
REMEIL: BRI B OR A o A% 75 A S 2BV IR oK . KIRPA2E IR, L) 720195126 H i T AL 124 RT3, JEHATT 1A
BeW. L ELe, RAAESEEERH. RIEQTARMUAR, %L, RTARASSPE, dn] DUER 34 [IF1R T8 .

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows that the auditee fulfills the requirements of this performance area. The anti-discrimination
policy was established in factory. According to management and workers interview, the factory did not discriminate workers due to their gender,
age, marital status, political background etc.; female workers and male workers had the same pay for same workhop and working conditions as
male workers; promotion was based on workers’ability and skill; training was based on working requirement. There was no evidence of
discrimination in employment, promotion, compensation and etc.However, gaps had been identified in implementation:
LRI : REARUSE B R4 o S RF S BV I R . T i€ T BB . AR T EEER R TR e, T AR G TR, 4
i, ARIRIRGL, BUA T SR I S EBUTE A R A, Bt A TR TR, A R TS, 8 TS ITHUGET R TS N &R
o LT TR TSRO A THROSEI. BoF R s T AETAE, EJh, THRARASETT RS R O .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: B Deadline date:20/08/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows that the auditee partially fulfills the requirements of this performance area. The factory set up
wage and benefit policy, which included paid statutory holidays, sick leave, annual leave, marriage leave and maternity leave etc. Based on the
payrolls from Aug. 2019 to Jul. 2020 provided by the factory, all workers were paid by hourly rate on around 15th of following month by cash. The
minimum wage paid by the factory was RMB1550 per month, which was in line with the legal requirement. Overtime wages were paid according
to legal requirement. Different position allowances were provided to workers according to their skills and work postions. The total wages paid by
the factory each month were higher than the calculated decent living standard. No any illegal deduction was identified according to wages
records of workers. However, gaps had been identified in implementation:
RO BRI S ORA o A% 5 B A A R SO IR R . L) i€ 1 LB SO BURAAR RIBOR,  ARAIBOR GIE4 i TR MrFns e 1R,
Witk AREL WS, PSR EO. RRAESEAE20194E8 H 2202047 H M LBt idak, L) fH1S5S A A R LGS AT T8 . T %
53 LA B fIRE H 1560 CHIFEA T3 A S B oR . PR S VA BRS04 T MR 5 AN IRI AR 2 B e R (AN R A b AL . T 4
953 L SAS R B8 e T SR AT ARV LB A . AR R T TR, A LB S EANERIUE o (BRI L) TR R U5 THAIBSCIZE KA ZE R

5.5-  The main auditee does not respect this principle because the factory did not provide social insurance to all workers as per legal requirement.
Based on provided social insurance payment records from Jun. 2020 to Aug. 2020, there were 92 employees in the factory, all employees were
under retirement age and employed more than one month, which should be provided with social insurances, but the factory only provided
medical, endowment, unemployment, child-bearing and accident insurance to 71 employees. Moreover, the factory had provided commercial
accident insurances for other employees, which was valid from 11 Aug. 2020 to 10 Aug.2021. Remark: Based on workers interview and
management interview, other employees confirmed they had joined new rural social pension insurance and not willing to join social insurance,
due to workers were not sure about the on-job time in the factory. No record about workers’ new rural social pension insurance was provided for
review.
Bl A% T AR ZAE N, RN ) AR IR SR GG A N R AL Ok . RS T 4R 64192020456 H 28 H AL LRGSR Sid sk, T A i 1.92
%, FA G TARF ke B ER AR — A SRR, BT RATIARTRETEY, 7E, Kl, EFMTHRK. 55, T HAH
fib 3 TARGER L RSN, A ROW920204E8 H 11 H 2220214E8 H10H o & RIE R TUARMERZ UK, R R TSR R, BT AmEE
B L) LAERIN A, MAEES 5. T R R TR RS Rl

Remarks from Auditee:
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Producer : JiangMen MagicPower Electrical

Appliances Co., Ltd. amfori @ B8SCI

DBID : 403599 and Audit Id : 190241 Audit Date : 19/08/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: D Deadline date:20/08/2021

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 6. The factory set up a policy
on working hour, and the management was clear about the requirements. The factory provided attendance records from 1 Aug. 2019 to the audit
date and payrolls from Aug.2019 to Jul. 2020 for review during the audit. The factory used fingerprint scanning system to record attendance. The
normal working hours were 5 days per week and 8 hours per day. All workers worked in one shift. 1.5 hours were provided for lunch. Workers
usually worked OT 2 hours on regular day, worked 8-10 hours on Saturday. 150%, 200% and 300% of regular wage were paid to OT working on
regular day, rest day and holiday. All workers could have one day off per seven days. However, gaps had been identified in following:
SRAMENL: BEAALE BoR B T I R A IZ ST RN ER . T hilE T TRBOE, RTINS RER. T R4 T 5201948 A1H
EHNZ A RIE HICFEM20194:8 H H202047 H LB, TALWIEIER T H P2/, FNIMES-10/ . T/ 4 R TETEH, KB
H, R H AP L3 AR T3 1150%, 200%/%300%. fif i LEA-Gik—. SR80 L) 16N R i HAF{E 2 5«

6.2 - The main auditee does not respect this principle because workers’ overtime hours did not comply with legal requirements. Based on sampling
review of workers’ attendance records from 1 Aug. 2019 to the audit day, it was noted that 95% workers’ monthly overtime hours exceeded 36
hours in other months except for Jan., Feb., Jun. and Jul.2020, and up to 68 hours in May 2020.
Mo BT AR ZHEN o R A AHA (R 57 TIPS (M AF AR . ARYEHRE 52 TAN20194E8 A 1 H = A 9 RINF BT R, BR202041H, 27, 6
FARTH . 95% 5t TH A% (K NP (45 7 #1736/, firifE 202045 7 75 51 T 68/ -

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: B Deadline date:20/08/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows that the auditee partially fulfills the requirements of this performance area. The committee of
health and safety was set up by the factory. The factory assessed the risk of workshop accordingly. According to the assessment, the highest
risks of health and safety in the factory were fire safety and chemical safety. The factory ensured enough extinguishers in every workshop and
fire hydrant, emergency lights and fire alarm were available inside the factory. All these facilities of fire safety were checked by the EHS officer-
Mr. Ruan Guokang every month and were effective during the testing on-site. For chemical safety, according to the interviewee statement,
workers understood the risk of chemicals and knew to wear related personal protective equipment. The factory also set up emergency procedure
and trained adequate first aiders for providing the service of first aid. The first aid box was also available in every workshop. Clean potable water
was provided which was regularly tested to ensure the safety. The factory didn't provide transportation to employees. However, gaps had been
identified in implementation as follows:
RO : AR R o T R PR A RSO IR . T B T R TR @R R . T M RIHIN T AT 2 4K
R pPAlic AR PFARE , VBT Z M 22 4 T ORI R 2 B 2 47, T 45 RN A& T R B BeiE, Bk kes, By
e, PR, I T MEHS AT N (BTE R4 AT . NS, NMELT, EPERRE SRR . R
ZAJ7H, B VIRAERB AT, 0T R fE T LS R 7 RS DG D7 ORF e FESUMEERSRTTTH, T T Rk, T4 A
A T 24, HH T I T R AR BB . IR, TR TR A BT, ST RTRER MK, HLT S IR R K ARE T O
Kz DA, T ARARTARMSGE, AT 78R 75 mAIBSCIEL K A % i :

7.1 - The auditee partially respects this principle, because the legal and amfori BSCI requirement on health and safety was not implemented
effectively, and lead to some issues were raised in health and safety section, such as incomplete information of MSDS, etc.
g?ﬁ&ﬁfﬁﬁﬁ%ﬁﬁ?&mﬂ, A L) %y flamfori BSCIFE f e 22 4277 T ISR PUT A B0z, SBUEREZ 477 MBS (FIaiMSDSE BA4)

7.5 -  The auditee partially respects this principle, because the factory didn’t provide training on emergency procedure for natural disasters for
employees.
%&ﬁ?&yﬁﬁﬂﬁv\i@.ﬁﬂﬁﬁ‘rﬁw, L) AR R TR F AR BRI

7.6 - The auditee does not respect this principle, because the factory provided active-carbon masks instead of dust proof masks to tin-soldering
workers.
WG T AREAEZIEN, AT SR T M D B AR 4 DB AR S TN

7.7 - The auditee does not respect this principle, because no formal safety label was available for two barrels of insulating oil stored in chemical
warehouse, and the relevant MSDS was only with 10 items.
BT AR AR AN, RO i G 2R A S B DB 2 b Rs . AR IMSDS A A 1051

7.8 -  The auditee partially respects this principle, because the factory had established accident and emergency procedures, but the procedures were
not posted onsite in workshops.
WEHAZ T AR, T8RS T RSN F RIS, AR R SR IR AE A= R T )

7.17 - The main auditee partially respects this principle, because the handrail for the delivery platform was not in use during audit periods.
o A% 750 43 AR ZAE I, PR A A IA] BT B IR AR A A

7.22 - The main auditee partially respects this principle because the no tissue and soap prepared in the toilets.
B A% 75 4 TR U, PR A e T ) AR TR AR TR AT T

Remarks from Auditee:
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Producer : JiangMen MagicPower Electrical .

Appliances Co., Ltd. amfori B8SCI
DBID : 403599 and Audit Id : 190241 Audit Date : 19/08/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows that the auditee fulfils the requirements of this performance area. The factory established the
recruitment policy, which covering recruit process and method. Training was provided. Based on interview with the HR staff who responsible for
recruits, she knows how to verify the ID, ID copy of each employees were collected. The remedial policies and procedures to provide for further
protection in case children are found to be working are established. No children labour or historical labour worked in factory.
SRAMENL: A BRI AT A Z SRR . T AL T A SRR LT E RIS, T ARG TR, AR S SR AR
PINFN R, WEITE WA S AE, FEORE T FrA R LIS OHES EfE. B TR RGP A @, L) BE LR E T,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows that the auditee fulfills the requirements of this performance area. The policy of young
worker protection was set up by the factory. The factory understood the legal requirement of young workers according to interview with
management and had made relevant risk assessment in case of hiring young workers. The risk assessment for yoong workers identified young
workers were not suitable for working at hazardous and/or harmful working posts, not suitable for working overtime etc. During the audit, no
young workers were identified in the factory.The youngest worker was 19 years old.
RO : FEARUSR B R A o A 5 RF S BV I R . T € T AR TR R, T T A A (K B R AR A e TR Hdt A7 T
D SR FH R A AR DR AR PP Al o A B AF T B KU A R HE T AR BRAE TANE & 2 HHEA B8 F I TAE AL, NG S INPE ARG, TR il 2
o, RRIA RBEETIAEE . SR 7 TN19%

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: A Deadline date:20/08/2021

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:

Consolidated finding: The overall observation shows that the auditee partially fulfils the requirement of performance area 10. The factory signed
labor contracts with all workers. The terms of labor contact was complete and legal. Based on workers interview, they had a copy of the labor
contract, and understood well of the contents. All employees were directly hired by the factory. However, gaps had been identified in
implementation as follows:
SRERENL: BRI BRI A A R ST IX B ESR . T TR R AT 1A A . SEi A RS e ATk @l A TR, B
A LKA A RBIAIF RS FARAR . Bra R TEAT) BRI, A, T 7ERL N J5 i A Z 8.

10.2 - The main auditee partially respects this principle because the occupational hazards/protection was not specified in labor contracts of workers
engaged in hazardous positions.
BEHAZTTE I A% AN, BRoxt FAREWOL fE T B, & R I A B A T K2 R £ I o

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows that the auditee fulfills the requirements of this performance area. The factory established
the policy on anti-forced labor. The management understood well the scope of forced labor. And according to onsite observation and interview
statement of workers, workers confirmed that there were no evidence showed in the factory, for example, they could resign according to legal
requirement and they could leave the factory freely without being searched. No inhumane or degrading treatment was found during the audit and
according to interview with workers. The discipline policy was also in line with legal requirement.
SREMENL: BEAREE BN BT IS IR ER . T 52 T RGBE I BN BOR, T St NHRRIRLE Jy 2R 8 T 58 57 5 (K s . et
DGR A TV, 58 THOARTEMHR I T N JEsRaa 73 AR, 5 53 T r] DUR BRI Z R 3 B T A e n T8, JF EarBLE B oF
T o AT HMABEIEMBAFIRAE NERFRE. T RSB fF SAE K .

Remarks from Auditee:

ameI'i @ B8SsCl www. bsciplatform.org Page 9/14

Trade with purpose

Generated on:08/09/2020



Producer : JiangMen MagicPower Electrical .

Appliances Co., Ltd. amfori B8SCI
DBID : 403599 and Audit Id : 190241 Audit Date : 19/08/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: B Deadline date:20/08/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 12. The factory established
policy on environment protection, and provide training for workers on environment protection awareness. The factory had conducted
Environmental Impact Assessment and obtained the approval. The land belonged to the factory was industrial land and water used by the factory
was come from municipal water. The main wastes produced by the factory were hazardous solid waste, boundary noise and waste air. The
factory entrusted qualified venfor to transfer hazardous. However, gaps had been identified in implementation:
SRE ML AR BRI AL T A R ST IX BRI SR . ) E T EMRECR I A TR TAHSRIAMRECGRER . ) AT T B v
fIFIAS TS . T R ST BRI F kK, IR BT RME T T M. T MRS RN E G E AR, AR, T &
67 A BRI AL R fE R R A . B2, 7EM R 7 L) FMBSCIZRA Z

12.2 - The main auditee does not respect this principle the factory didn’t provide boundary noise, discharge gas or waste living water monitoring report
for review.
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Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 190241] Audit Date: 19/08/2020 PA Score: A Deadline date:20/08/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows that the auditee partially fulfils the requirements of this performance area. The factory
developed policies and procedures against any act of corruption, Relevant training were provided to workers. The factory had identified the
situations and activities where acts of corruption, extortion or bribery are most likely to occur in its context. No falsifying or inconsistency
documents or records were found during the audit. The collects and use personal information was in accordance with privacy and information
security laws and regulatory requirement. However, gaps had been identified in implementation as follows:
RO : AR B o A T B PR A R SO I R . T @AL T RIS A TR TAHSCER I, )RR T IR AT RERAE TS . B
REAIRAT AIIETEANE ) . W AR s R R I B sl — B ST S s, AN AE B RER A SRR AE B 24k, AT ELR
J5 T AIBSCIZEK A 22 :

13.1 - The main auditee partially respects this principle because the factory conducted risk assessment on corruption, but the prevention measures of

all risks were the same, such as setting supervisory phone and conduct joint meeting, etc.
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Remarks from Auditee:
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